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Meet the speakers



Employers For Childcare encompasses an independent 
charity and a Social Enterprise Childcare Voucher company.

Addressing childcare not only as a social issue, but also as a 
labour market and economic issue, we help parents 
maximise their incomes and manage childcare costs to aid 
them in making work pay, and create a suitable work-life 
balance.

Our vision: To make it easier for parents with dependent 
children to get into work and stay in work.

Who are we?



Why is the time right to learn more about the 
future of Childcare Vouchers? 

• The Childcare Vouchers scheme is due to close to new entrants from April 2018.

• Parliamentary Debate on Monday 15 January provided an opportunity for MPs to 
raise concerns about this.

• If the Scheme does close to new entrants employers need to take action now:

• Have a Childcare Vouchers scheme in place.
• Communicate the Scheme to all staff.
• Staff can contact Employers For Childcare for advice and guidance.
• Check contracts of employment, staff handbooks or terms and conditions.



What we will cover today

• Introduction to financial support available with 
registered childcare costs.

• Changes to the Childcare Voucher scheme: 
FAQs answered.

• What should employers do now?



Support for 
registered childcare costs

• Working Tax Credits 

• Universal Credit

• Childcare Vouchers

• Tax Free Childcare



• A salary sacrifice scheme to help with meeting the cost of childcare.

• Open to both parents - potential family savings of £1,866 a year.

• Exempt from tax and National Insurance Contributions, saving each parent £77 
per month. Employers also save on Employer’s National Insurance Contributions.

• Can be used on all forms of registered childcare.

• Available for children up to the age of 15, or 16 if registered disabled.

• Can be used alongside Tax Credits / Universal Credit .

Childcare Vouchers



Parent gets paid

Childcare Vouchers 

£243 automatically 
added to Childcare 
Voucher Account

Payment via Bacs to 
Childcare provider

Parent saves up to 
£77.76 per month 

through tax and NIC.





• New scheme launched April 2017, currently available for households with a child 

under the age of six, or a child with a disability (full roll out 14 Feb 2018).

• No role/savings for employer – parent sets up and administers account for each child.

• Government pays 20% of registered childcare costs per child per year up to a max. of 

£2,000 per child (£4,000 for a child with a disability) - a parent would need to add 

£8,000 for the Government to top up the account with £2,000.

• Max. top up is £500 per quarter per child or £1,000 if the child has a disability.

• Cannot be used alongside Childcare Vouchers, Tax Credits, Universal Credit.

Tax-Free Childcare



Parent gets paid

Tax-Free Childcare

Parent adds 80% of 
total childcare bill to 

online account

Payment via Bacs 
to Childcare 

provider

Government 
adds 20%



Changes to the Childcare Vouchers scheme: FAQs

1. Is the scheme closing completely in April 2018?

• No, parents who are already in the scheme at that date can continue to benefit for as 
long as they are eligible.

• It is only being closed to new entrants –this includes:
- new staff who previously used Childcare Vouchers with another employer 
- and existing employees who used the scheme in the past but have not salary sacrificed 
in the previous 52 weeks.

• If a parent leaves Childcare Vouchers now, in order to use Tax-Free Childcare, they may 
not be able to opt back in even if they find they are worse off.



Changes to the Childcare Vouchers scheme: FAQs

2. Can we continue to offer the Childcare Voucher scheme after April 2018?

• Yes, you can continue to offer Childcare Vouchers to all staff who are members at the 
cut off point - so long as they have salary sacrificed at least once in the previous 52 
weeks.

• Parents can continue to benefit as long as they remain eligible.

• Employers will continue to make savings on their Employer’s NIC.



Changes to the Childcare Vouchers scheme: FAQs

3. Our company does not yet offer the Childcare Vouchers scheme, is there time to set 
one up?

• Yes, but take action now to make sure you have a scheme in place and can offer salary 
sacrifice to employees ahead of the April cut off point.

• Otherwise, you and your staff will not be able to access the benefits of Childcare 
Vouchers.



Changes to the Childcare Vouchers scheme: FAQs

4. What about staff currently on maternity leave or shared parental leave, and not due 
back to work until after April?

• A parent can join Childcare Vouchers from when their child is born.

• Employees cannot salary sacrifice below the equivalent of the national living / 
minimum wage.

• A member of staff on statutory maternity pay could use a Keeping In Touch (KIT) day, 
where they receive full pay, to salary sacrifice a small amount (for example £1) to join 
the scheme and ensure they have options on returning to work.



Changes to the Childcare Vouchers scheme: FAQs

5. After April, we will have some staff who are able to access Childcare Vouchers, while 
new employees will be unable to do so. Is there a risk of perceived discrimination?

• As the Government has decided to make this change you as the employer should not 
be at risk of perceived discrimination - as long as those who are still eligible to use the 
scheme are allowed to do so.

• You may need to make changes to your staff handbooks or contracts of employment 
to reflect this change in Government policy.



Changes to the Childcare Vouchers scheme: FAQs

6. So the Childcare Vouchers scheme may be ‘better’ for employers, which scheme is 
better for employees?

• This depends on each family’s individual circumstances including:
- income and employment status of parents
- childcare costs
- number and age of children and whether they have a disability.

• Employers For Childcare’s Family Benefits Advice Service offers free, confidential and 
impartial advice to help parents work out which support is best for them whether 
that is Tax Credits, Universal Credit, Tax-Free Childcare, Childcare Vouchers.





• Access to Freephone Helpline 0800 028 3008

• Communications materials

• Access to online factsheets

• Comprehensive guide to Tax-Free Childcare: ‘Big Changes, Big Choices’

Support available to Employers and Employees



Checklist: Next steps

Tell your staff about these changes.

Act now to ensure you have a Childcare Vouchers scheme in place.

Advise staff of our Freephone Family Benefits Advice Service: 0800 028 3008.

Ensure new joiners to the scheme salary sacrifice in their pay before April 2018.

Ensure staff who have opted out of Childcare Vouchers temporarily have made at least 
one salary sacrifice in the last 52 weeks in order to remain in the scheme.

Update contracts of employment, staff handbooks or terms and conditions.



Email: hello@employersforchildcare.org
Freephone: 0800 028 3008

Employers For Childcare
Blaris Industrial Estate
11 Altona Road
Lisburn, BT27 5QB

Thank you very much for your time.

Contact us for free, confidential and impartial advice.


