
Hurry!
Places are limited!

We are delighted to
present our programme
of events for Autumn
2010. Once again we
have teamed up with
leading legal and HR
experts to address the
key developments
relevant to today’s
workforce in Northern
Ireland.

See our full programme of events for 2010 at www.legal-island.com

Equality Law in Northern
Ireland Update 2010

30th September
Hilton Hotel,
Belfast

Discipline and
Underperformance
6th October
Legal-Island
Training Centre,
Antrim

Essentials of
Employment Law
7th October
Corr’s Corner Hotel,
Newtownabbey

Section 75:
Guiding you
through the New
Equality Agenda
14th October
Hilton Hotel,
Waterfront, Belfast

Preparing for an
Industrial Tribunal:
Mock Tribunal
14th October
Hilton Hotel, Waterfront,
Belfast

In association with

Programme
of Events
Northern Ireland
Autumn 2010

Delivering Professional
Workplace Investigations
12th October
Hilton Hotel,
Waterfront, Belfast

Annual Review of
Employment Law 2010
10th November ~ Culloden
Hotel, Belfast  or
23rd November ~ Ramada
Hotel, Shaws Bridge, Belfast

Early Bird
Offers Available

Up to £100 OFF



Employment Law Up-Date Service
You know that keeping abreast of legal developments relating to employment law in Northern Ireland can be a
daunting task…
Emails sent out as part of this service are written by employment lawyers and HR Professionals with many years’
experience of advising and representing clients in Northern Ireland. Each email is clearly and concisely written and usually
accompanied by links to supplementary material on the world wide web – ideal for the busy employment adviser and a
great time saving research tool.
Many organisations, small and large, now benefit from this service.
Go to www.legal-island.com to request a one month free trial.

• Weekly Review of Developments – All the latest news and case law of importance to employment lawyers and HR
professionals in Northern Ireland – straight to your inbox every Friday.

• First Tuesday – Once a month Arthur Cox answer several questions submitted by subscribers to this service.
• Northern Ireland Tribunal Cases – With no Employment Appeals Tribunal in Northern Ireland, our Industrial and Fair

Employment Tribunals take on an extra importance. Worthingtons provides you with a detailed analysis of the essential
cases of interest to practitioners.

• GB Employment Law Cases – In addition to our weekly analysis of all relevant case law, Rosemary Connolly
Solicitors review important GB cases to watch out for that will impact in Northern Ireland.

• Topical Legal Issues – Detailed analysis of the subjects that matter to employers and their lawyers – when they matter.
• Quarterly Reviews – A round-up of the biggest trends every three months plus collated case law reviews every six

months by Cleaver Fulton Rankin.
• A-Z of Employment Law – A monthly article from Mills Selig which builds a picture of the most important features of

employment law.

Benefits of the Email Service
• Content written specifically for Northern Ireland market by experts in NI employment law
• Weekly reviews of employment case law and legislative developments
• Weekly reviews of topical and HR issues
• Online access to searchable archive of emails going back to 2003
• Preference for places at Legal-Island Events, many with special cost-saving offers
• Simple and cost-effective (max price £3.26 per week)

Content of Email Service

We think it’s these factors:
Quality – we’re proud of the quality of events we organise. Our goal is to produce first class speakers, materials and
presentations each and every time. This commitment means that we constantly strive to provide those attending with a
service few other companies can match.
Knowledge/Expertise – Northern Ireland experts for Northern Ireland subjects – we only use experts familiar with the
Northern Ireland legal system, unless clearly stated otherwise. Delegates can therefore be confident that all information
delivered will be relevant to this jurisdiction and speakers will be fully aware of the important differences between the law
here and in Britain – differences that are increasing under devolved powers for employment and learning.
Information – we provide delegates with an unrivalled supply of accurate, up to date information and reference materials.
This takes the form of extensive notes which are often complemented by case studies, exercises and information posted on
our website or delivered through our email service. Many of our events also feature follow up information, including
delegate feedback from the day together with further reading and links to websites relevant to the event.
Networking – each event is designed to facilitate networking and provides an opportunity to meet peers, talk to speakers
informally and share knowledge and experience relevant to employment law and the workplace.
CPD Training – a certificate of attendance is available for all event participants. This can be used to help claim relevant CPD
Hours as well as compile a portfolio of training undertaken with Legal-Island.

But what makes our events different to others?

Legal-Island has quickly developed into the leading information and training provider on employment law issues throughout
the island of Ireland. For 2010 we have many events planned to help practitioners and HR professionals in Northern Ireland
keep on top of key issues relevant to the world of work.

Our Promise to You



What is the Programme for the Day?

9.30  Age and Disability Update
The areas of discrimination that are causing employers and their
representatives the most trouble are age and disability. Stephen
Mearns, Head of Employment, John Ross and Son, sets out the latest
case law developments and highlights lessons for us all. Also – practical
guidance on how employers can prepare for expected changes to the
default retirement age in 2011.

10.15  Implications of the GB Equality Act 2010 for NI Equality Law

April 2010 saw the enactment of the single Equality Act that will draw
together the various strands of equality legislation into one Act – to
become operational from October. Why is it so powerful in the equality
field? What are now the gaps between GB and NI equality law? What are
the likely implications for NI legal practitioners, HR professionals and
employers? Advice and signposts are provided by Barry Fitzpatrick,
Deputy Director, NICEM.

11.00  Networking and Break

11.30  Northern Ireland Case Law

In Northern Ireland we have our own tribunals,
Appeal Court, legislation and our own
judiciary (all becoming more
important because employment
law is a devolved matter). We
review the NI equality case
law practitioners need to
know about, including
recent local cases on
part-time workers,
pregnancy
discrimination, race
discrimination,
recruitment, and more.
Maxine Orr, Partner
Worthingtons Solicitors.

12.15  Employing Migrant
Workers: Legal Issues

Many employers take on workers from
overseas. However employment of employees from outside the EU
is subject to strict conditions. Employers are expected to assist the UK
Border Agency in monitoring migrant workers and preventing illegal
working. The consequences of failing to comply with immigration
requirements can be serious – for both the employers and
individuals. What are the safest methods of bringing in non-EU migrants
and how can employers safeguard themselves from penalties and
potential discrimination claims when recruiting from overseas? Angus
Menzies, Senior Associate, McGrigors Solicitors sets out the dangers
and provides practical guidance for employers.

1.00  Networking and Lunch

2.00  Whatever Next?

We present a round-up of the important recent cases (including ECJ)
from 2009/10 and highlight the likely developments in the equality field to
expect in 2011 and beyond. Signposting and analysis by Beverley
Jones, Senior Partner, Jones Cassidy Jones.

2.45  Networking and Break

3.00  Developments in Equal Pay

Very few issues are as potentially costly to employers – the NI Civil
Service is currently facing the cost of thousands of equal pay
settlements. In Britain multi-million pound awards are commonplace.
Rosemary Connolly, Partner, Rosemary Connolly Solicitors sets out
the latest and most important developments in the last 12-18 months and
advises employers how best to protect themselves.

3.45  S.75 Revised Equality Scheme Guidance

The beginning of this year saw new guidelines by the Equality
Commission for Northern Ireland to move the equality agenda forward.
We keep you up to date with the new guidelines and assist you in
addressing the practical measures your organisation needs to make to
meet these new guidelines. Patrice Hardy, Policy and Development
Division, ECNI.

4.30  Close

What is this Update About?
Equality Law is ever-changing, from the areas of age and disability
discrimination, to the legal issues involved in employing migrant
workers and the implications of the GB Equality Act 2010 for NI
Equality Law. Major cases from late 2009 and throughout 2010
highlight the trends and likely developments in the equality field to
be expected in 2011 and beyond. Employment law practitioners,
representatives at tribunals and other HR professionals have to keep
up-to-date with developments in these areas if they are to defend or
pursue cases successfully. You need to know what has changed in
order to give the latest, practical and correct advice. In July the
government announced the abolition of the Default Retirement Age.
How should employers prepare? 

What are the Learning Outcomes?
Speakers at past events have been asked to concentrate on
important case law and useful arguments; the ‘ratio’ of a case and
how these decisions impact on existing law. We bring together some
of the most experienced and respected equality lawyers to provide
you with a comprehensive overview, including detailed notes, of all
of the major changes occurring in the year prior to this event.

Who Should Attend?
This course is designed with experienced employment law
practitioners and HR professionals in mind.
NOTE: speakers on this course are asked to assume that delegates
have a sound knowledge of equality law. This event is not suitable for
beginners in this field.

Duration ~ Date ~ Location
Full Day: 9:30am - 4:30pm
Thursday 30th September 2010 ~ Hilton Hotel, Waterfront, Belfast

Cost
Normal Rate: £429+VAT
Charity/SME Normal Rate: £343+VAT

Speakers
Stephen Mearns ~ John Ross & Son
Barry Fitzpatrick ~ NICEM
Maxine Orr ~ Worthingtons
Angus Menzies ~ McGrigors
Beverley Jones ~ Jones Cassidy Jones
Rosemary Connolly ~ Rosemary Connolly Solicitors
Patrice Hardy ~ Equality Commission for Northern Ireland
For full speaker biographies please visit our website at
www.legal-island.com/events/speaker-profiles

Equality Law in
Northern Ireland
Update 2010

“There was a lot of
up-to-date information on case
law and legislation, which is
essential in my role.”

Paul McIlwaine ~ Equality & Recruitment Manager,
Probation Board for Northern Ireland



What is this Workshop About?
Nobody likes doing it, but discipline is a part of working life.
Managers who get the process wrong create problems and costs.
This workshop shows you how to operate procedures appropriately
and how to boost performance. 

What are the Learning Outcomes?
This workshop combines practical advice and exercises on
discipline at work that you can apply in the workplace. Template
letters and other materials compliant with the statutory dismissal
procedures are used in this event. 

What will be covered in this Workshop?
• Putting Discipline/Dismissal into the Legal and Contractual

Context – What might happen if you get things wrong? We
provide an overview of applicable legislation, tribunal claims, the
potential outcomes and awards.

• Getting the Best from Employees – Setting organisational rules
and standards – What are ‘acceptable’ standards? What is
‘underperformance?’ Managing minor misconduct issues and
putting informal corrective action measures in place. Handling
underperformers; what initial steps should the manager be
taking?; focus on guidance and support to rectify problems; what
if that approach fails?

• Moving to the Formal Process – Understanding when and how
the Statutory Dismissal and Disciplinary Procedures apply and
implications of non-compliance.

• Three Applied Case Studies – Misconduct, absenteeism and
underperformance. Each case study looks at an investigation of
the facts; drafting letters requiring attendance at meetings;
conducting the meeting; deciding on appropriate outcomes taking
into consideration all relevant circumstances; and the appeal
process.

• Intervening Grievances – Handling grievances made during the
disciplinary process including allegations of bullying and
harassment; operating parallel statutory procedures.

• Summary and Action Plans.

Who Should Attend?
Anyone with responsibility for carrying out or advising on disciplinary
or performance processes. This event will not suit those with
considerable experience in this area.

Duration ~ Date ~ Location
Full Day Workshop: 9:30am - 4:30pm
Wednesday 6th October 2010
Legal-Island Training Centre, Antrim

Cost
Early Bird Rate: £245+VAT
if booked before Wednesday 15th September

Normal Rate: £295+VAT
Charity/SME Early Bird Rate: £186+VAT
if booked before Wednesday 15th September

Charity/SME Normal Rate: £236+VAT

Speakers
Lorraine Toolan ~ EEF
Scott Alexander ~ Legal-Island
For full speaker biographies please visit our website at
www.legal-island.com/events/speaker-profiles

Discipline and
Underperformance

What is this Event About?
How often have managers heard the phrase, “I know my rights”?
Every one of us is governed by a myriad of employment rights and
obligations. This best selling course sets out the important ones in
easy to understand sections, and explains how the law of contract
binds these rights and obligations together. 

What are the Learning Outcomes?
This event is a comprehensive overview (and comes with equally
comprehensive notes) of the main employment laws that apply in
Northern Ireland, such as family-friendly rights, holiday entitlement,
discrimination and dismissal law, and employment protection rights.
Your understanding of these employment laws will be reinforced
through group exercises. 

What will be covered in this Event?
• Sources of Modern Employment Law (from contract law to EU

Directives).
• The Nature of the Contract of Employment (including

employment status and implied/expressed terms).
• Duration of Employment (including flexible working and leave

entitlements).
• Equality & Discrimination Issues (including all of the main rights

plus fixed term and part-time working).
• Disciplinary & Grievance Issues (including statutory procedures

and internal rules).
• Terminating the Employment Contract (including contractual

issues, unfair dismissal rights, redundancy and other termination
payments).

Who Should Attend?
HR professionals or other managers who want to know more about
employment law, as well as solicitors diversifying into this field.

Duration ~ Date ~ Location
Full Day Legal Event: 9:30am - 4:30pm
Thursday 7th October 2010
Corr’s Corner Hotel, Ballyclare Road, Newtownabbey

Cost
Early Bird Rate: £354+VAT
if booked before Thursday 16th September

Normal Rate: £429+VAT
Charity/SME Early Bird Rate: £267+VAT
if booked before Thursday 16th September

Charity/SME Normal Rate: £343+VAT

Speakers
Jenine McCourt ~ Rosemary Connolly Solicitors
Jenine is a Partner specialising in employment law, advising
employers and employees.

Rebecca McCourt ~ PricewaterhouseCoopers LLP
Rebecca has worked as an employment lawyer since qualifying as a
Solicitor in England in 2001. She joined PwC in 2004, and currently
advises employer clients in relation to a range of employment law
matters.

Lisa Tracey ~ Napier and Sons
Lisa is a Solicitor specialising in employment law at Napier and
Sons. Prior to qualifying in 2005, she worked in HR in both the
private and public sectors for several years. Since qualifying, she has
worked mainly in the area of Employment Law.

Essentials of
Employment Law

Early Bird
Offer!
£50 OFF

book before Wednesday

15th September

Early Bird
Offer!
£75 OFF

book before Thursday

16th September



What is this Workshop About?
Poor investigation skills lead to poor decisions and outcomes. This is
a highly interactive programme that includes trainer-led input,
practical exercises, role plays, group discussions and case studies
to equip you in delivering professionally competent workplace
investigations. 

What are the Learning Outcomes?
You will be equipped to manage the risk posed by inadequate
and/or biased investigations into grievances and disciplinary
matters, identifying best practice methods and processes for use. 

What will be covered in this Workshop?
• Practical knowledge and skills in applying a core approach to

conducting formal investigations in the workplace.
• More consistent and effective handling of difficult casework

involving investigations into working relationships.
• Process toolkit that will demonstrate fairness, rigor and sensitivity.
• Basic understanding of report-writing and of presenting a report to

a disciplinary hearing.
NOTE: Workshop notes include templates that may be used by
participants after this event. No PowerPoint slides are used in this
Workshop and participants must engage in group exercises to maximise
the value of the training.

Who Should Attend?
Team Leaders, Middle/Senior Managers, Human Resource
Personnel, Equality and Diversity Managers, Dignity at Work
Advisers.

Duration ~ Date ~ Location
Full Day Workshop: 9:30am - 4:30pm
Tuesday 12th October 2010 ~ Hilton Hotel, Waterfront, Belfast

Cost
Early Bird Rate: £245+VAT
if booked before Tuesday 21st September

Normal Rate: £295+VAT
Charity/SME Early Bird Rate: £186+VAT
if booked before Tuesday 21st September

Charity/SME Normal Rate: £236+VAT

Facilitator
Michele Groves ~ Charis Consultancy Services
Michele is the owner/manager of Charis Consultancy Services,
establishing the business in 1999.  An award-winning trainer, she is
also a Labour Relations Agency Arbitrator/Mediator and has
undertaken many workplace investigations.

Delivering Professional
Workplace
Investigations

Section 75: Guiding
you through the New
Equality AgendaEarly Bird

Offer!
£50 OFF

book before Tuesday

21st September
What is this Workshop About?
The Equality Commission for Northern Ireland has released its
guidance on the procedures for Section 75. The primary legislation
remains intact but there is a change in emphasis. The new
guidelines place greater emphasis on outcomes rather than
processes. This workshop will give you an insight into the guidelines
issued by the Commission, comparing and contrasting the new
duties against the old format, and highlight the impact of the
changes on your organisation.

What are the Learning Outcomes?
You will gain insight into the new guidelines issued by the Equality
Commission. The participants will be able to compare and contrast
the new duties against the old format and to discuss the impact of
the changes on your organisation. A question and answer session
will allow you to air all your equality issues.  

What will be covered in this Workshop?
• Section 75 of the Northern Ireland Act – This session will

provide an overview of the new Section 75 guidance produced by
the Equality Commission.

• Equality Schemes and Review – An easy to understand step-by-
step guide through the new Equality Agenda and what it will mean
to you.

• Equality Action Plans – This session will take a look at the new
requirement to produce equality plans.

• Audit of Inequalities – This session will take a look at the new
requirement to produce an Audit of Inequalities.

• Monitoring – This session will explore the monitoring guidance
and how to use it effectively.

• Consultation Methods – Top tips on effective equality
consultation methods.

• Equality and Corporate Planning Cycles – This session will
address the need to place equality at the heart of the corporate
cycle.

Who Should Attend?
Human Resource Professionals, Solicitors and Policy Makers who
work in or advise the public sector and want to get up to speed with
the equality agenda.

Duration ~ Date ~ Location
Full Day Workshop: 9:30am - 4:30pm
Thursday 14th October 2010 ~ Hilton Hotel, Waterfront, Belfast

Cost
Early Bird Rate: £245+VAT
if booked before Thursday 23rd September

Normal Rate: £295+VAT
Charity/SME Early Bird Rate: £186+VAT
if booked before Thursday 23rd September

Charity/SME Normal Rate: £236+VAT

Speaker
Stella Gilmartin ~ Gilmartin Consulting
Director Gilmartin Consulting, is a leading Equality and Diversity
Specialist in Northern Ireland.

Early Bird
Offer!
£50 OFF

book before Thursday

23rd September

“The relevant
practical experience in the

subject matter by Michele was
evident throughout the day and

added real value. Looking at the case
studies and being able to work through
them ourselves, but then being able to
hear what the actual outcome was, was a

really fantastic tool.”
Laura Gibson ~ JTI/Gallaher Ltd



Preparing for an
Industrial Tribunal:
Mock Tribunal

Annual Review
of Employment
Law 2010Early Bird

Offer!
£50 OFF

book before Thursday

23rd September
What is this Workshop About?
Industrial tribunals are frightening for the uninitiated and far more
formal than they were intended to be when they were created.
Participants who fail to prepare might as well prepare to fail. This
workshop is a realistic mock tribunal designed with inexperienced
employers and other witnesses in mind.

What are the Learning Outcomes?
You will gain confidence from observing or taking part in a mock
tribunal case, chaired by an experienced tribunal Chairperson. The
morning sessions prepare you for the ‘live’ afternoon sessions, by
studying ‘real’ applications and response forms and many
background papers, with the support of experts.  

What will be covered in this Workshop?
• For employers and other witnesses – A mock tribunal from start

to finish.*
• Explanation of the format, background to the ‘case’ and

allocating roles.
• Responding to a Claim – meeting with your representative,

providing information and making witness statements.
• Conciliation in employment cases – listen and learn.
• Outside the hearing – what to expect on the day.
• Inside the hearing – from oath to cross-examination.
• Inside the hearing – summing-up and case stating.
• Reaching a decision – understanding likely awards and costs, as

well as feedback.
* NOTE: Employers will be guided by an ex-industrial tribunal Chairman,
Martin O’Brien BL; employment lawyer Lisa Bryson; and Maxine Murphy-
Higgins, a Senior Manager from the Labour Relations Agency, but some
may be asked to volunteer for role-playing parts. The bulk of the
afternoon will be taken up by the mock tribunal hearing.

Who Should Attend?
Inexperienced employers and other witnesses who would like to
experience a realistic tribunal process in a relatively safe
environment.

Duration ~ Date ~ Location
Full Day Workshop: 9:30am - 4:30pm
Thursday 14th October 2010 ~ Hilton Hotel, Waterfront, Belfast

Cost
Early Bird Rate: £245+VAT
if booked before Thursday 23rd September

Normal Rate: £295+VAT
Charity/SME Early Bird Rate: £186+VAT
if booked before Thursday 23rd September

Charity/SME Normal Rate: £236+VAT

Speakers
Maxine Murphy-Higgins ~ Labour Relations Agency
Martin O’Brien BL ~ Barrister and Ex-Industrial Tribunal Chairman
Lisa Bryson ~ Carson McDowell

Early Bird
Offer!
£100 OFF

book before Friday

1st October

Cost
Early Bird Rate: £395+VAT
if booked before Friday 1st October

Normal Rate: £495+VAT
Charity/SME Early Bird Rate: £295+VAT
if booked before Friday 1st October

Charity/SME Normal Rate: £395+VAT

Hurry! These events sold out last year – so book early to avoid
disappointment and take advantage of our Early Bird rate of £100 off.
NOTE: Places at these events are limited and will be allocated on a first
come first served basis. 
For more information or to book your place, please visit our
website at www.legal-island.com

“A very practical
and informative illustration

of what can be a difficult and
evasive topic.”

Angela Mallon
RLC Langford Lodge Engineering Group

A one day event designed to get you up-to-date on all the key areas
of employment law in Northern Ireland.
Our Annual Review of Employment Law is the conference event of
the year – every year. This event features an excellent array of
parallel sessions for HR professionals. Once again we’ve teamed up
with the best legal and HR professionals in Northern Ireland to bring
you 20 topics, 16 speakers and hundreds of delegates to meet at
Northern Ireland’s premier information, training and networking
event.

Choose from two dates:
Wednesday 10th November ~ Culloden Hotel, Belfast or
Tuesday 23rd November ~ Ramada Hotel, Shaws Bridge, Belfast

Main Sessions
A Glance Behind – Review of the Year Part 1
Mark McAllister ~ Employment Relations Manager, Labour Relations Agency

Northern Ireland Case Review 2010
Maxine Orr ~ Partner, Worthingtons

Fit Notes
Dr Philip McCrea ~ OH Consultants

Impact of the ECJ cases on Annual Leave/Sickness Absence
Ciara Fulton ~ Partner, Tughans

Single Equality Act – What it Means for Northern Ireland
Roisin Mallon ~ Policy Manager, ECNI

New LRA Code of Practice on Discipline and Legal Representation
at Hearings
Dr Tony McGleenan BL

The Agency Workers Directive
Orlagh O’Neill ~ Partner, Carson McDowell

Mediation – The answer to all our workplace conflict?
Barry Phillips ~ Legal-Island

A Look Ahead: Review of the Year Part 2
Mark McAllister ~ LRA

Also: Nine practical parallel sessions to choose from.
Plus two optional return on investment advice sessions (8:45am
and 4:30pm).

20 topics, 16 speakers and hundreds of delegates to meet. 



Ideal Location
Centrally located between
Belfast and Derry/Londonderry and
with excellent transport and road links Antrim makes
the perfect location wherever you are based.

Ideal Facilities
• Highly competitive rates

• Flexible pricing by the hour, half day or full day

• Ample free car parking

• Excellent public transport links

• Varied catering options

• Data Projector included in the room hire

Ideal Layout
• Boardroom: 8 boardroom, 16 theatre style

• Conference Suite: 40 theatre, 18 classroom, 20 U
shape

Ideal Refreshments
Light refreshments such as tea, coffee, danishes and
biscuits can be provided onsite. Lunches can be
supplied by a number of recommended local outside
catering companies. Alternatively we can negotiate
discounts at local restaurants if you would prefer to
go out for lunch.

Antrim
Area

Hospital

M2

M2

Bush Rd

Steeple Rd

Stiles RdSteeple Rd

Stiles Rd

Greystone Rd

Niblock Rd
Island House
Training Centre
Are you looking for a meeting, training or
conference room in Northern Ireland?

The Island House Training Centre is a newly
refurbished meeting and conference facility for
Northern Ireland. All our suites are fitted with
multi-access WiFi Internet. The main conference
suite also benefits from natural daylight. Additional
business support is available.

Don’t miss out! Come and see our new
conference suite and boardroom for yourselves.
We promise to provide you with a high class
quality venue.

DIRECTIONS
Travelling from BELFAST or DERRY/LONDONDERRY
• Travel on the M2 motorway coming off at J7/Antrim Hospital turn off
• Take the road signposted for Antrim travelling straight down the road

for about mile passing a housing development on your left
• At the traffic lights get into the middle lane and go straight through

ignoring the temptation to turn either left or right
• Travel straight over the mini roundabout to traffic lights (you will see

Camden Frames on your left and Antrim Grammer School on your
right)

• Turn left at the traffic lights and right at the mini roundabout
• Travel straight for 200 metres ignoring the sign/turning for Steeple

Road Industrial Estate and you will see Legal-Island on the left hand
side just before the level crossing

Travelling From CRUMLIN ~ BELFAST INTERNATIONAL AIRPORT
• Travelling from the Crumlin direction up the Oldstone Road continue

via Muckamore under the railway bridge and then turn right at the
traffic lights when the road expires

• Continue along the (Belfast) road for about 500 metres taking the first
main left up Ballycraigy Road (ignore smaller roads that take you into
the estate)

• At the top of the Ballycraigy Road is a roundabout – go straight over
taking the second left

• Continue for about half a mile taking a left at the next set of traffic lights
• Travel straight over a small roundabout and continue to the main set of

traffic lights (you will see Antrim Grammar School on your right hand
side and Camden Frames on your left)

• Turn left at the traffic lights and right at the very small roundabout.
Travel straight for 200 metres ignoring the sign/turning for Steeple
Road Industrial Estate and you will see Legal-Island on the left hand
side just before the level crossing

Please note:
• Our SatNav location is N54043.135’ W6012.636’
• Our postcode BT41 1BH on Google maps/SatNav gets you close but

not to us exactly – we’re actually diagonally opposite where these
systems indicate

• If you have difficulties finding us ask for Antrim Train Station –
everyone in Antrim knows this.
If you don’t see us on the way to it go over the level crossing and
we’re on the right hand side after 100 metres

• Call us if you need directing in. Our number is 028 9446 3888 (office
hours) 07735 059583 (outside of office hours)

• A photo of our building is here: http://www.legal-island.com/about-us/
• Google Map Link: http://bit.ly/19lY1q

Junction 7

Island House



please return your completed registration form to

Legal-Island, Island House, Station Road, Antrim BT41 1BH
Telephone: 028 9446 3888   Fax: 028 9446 3516   Email: events@legal-island.com

www.legal-island.com

find us on

Equality Law in Northern Ireland Update 2010

30th September ~ Hilton Hotel, Waterfront, Belfast
Normal Rate: £429+VAT
Charity/SME Normal Rate: £343+VAT

Discipline & Underperformance

6th October ~ Legal-Island Training Centre, Antrim
Early Bird Rate: £245+VAT
if booked before Wednesday 15th September

Normal Rate: £295+VAT
Charity/SME Early Bird Rate: £186+VAT
if booked before Wednesday 15th September

Charity/SME Normal Rate: £236+VAT

Essentials of Employment Law

7th October ~ Corr’s Corner Hotel, Ballyclare Rd, Newtownabbey
Early Bird Rate: £354+VAT
if booked before Thursday 16th September

Normal Rate: £429+VAT
Charity/SME Early Bird Rate: £267+VAT
if booked before Thursday 16th September

Charity/SME Normal Rate: £343+VAT

Delivering Professional Workplace Investigations

12th October ~ Hilton Hotel, Waterfront, Belfast
Early Bird Rate: £245+VAT
if booked before Tuesday 21st September

Normal Rate: £295+VAT
Charity/SME Early Bird Rate: £186+VAT
if booked before Tuesday 21st September

Charity/SME Normal Rate: £236+VAT

Section 75: Guiding you through the New Equality Agenda

14th October ~ Hilton Hotel, Waterfront, Belfast
Early Bird Rate: £245+VAT
if booked before Thursday 23rd September

Normal Rate: £295+VAT
Charity/SME Early Bird Rate: £186+VAT
if booked before Thursday 23rd September

Charity/SME Normal Rate: £236+VAT

Preparing for an Industrial Tribunal: Mock Tribunal

14th October ~ Hilton Hotel, Waterfront, Belfast
Early Bird Rate: £245+VAT
if booked before Thursday 23rd September

Normal Rate: £295+VAT
Charity/SME Early Bird Rate: £186+VAT
if booked before Thursday 23rd September

Charity/SME Normal Rate: £236+VAT

Annual Review Of Employment Law 2010

10th November ~ Culloden Hotel, Belfast  or

23rd November ~ Ramada Hotel, Shaws Bridge, Belfast
Early Bird Rate: £395+VAT
if booked before Friday 1st October

Normal Rate: £495+VAT
Charity/SME Early Bird Rate: £295+VAT
if booked before Friday 1st October

Charity/SME Normal Rate: £395+VAT

Your Details
Title (Mr, Mrs, Ms etc) Name

Job Title

Organisation Name

Organisation Address

Tel No

Fax No

Delegate Email Address
An email address for the delegate is essential for purposes of pre & post conference
learning as well as confirmation of booking. Legal-Island will not disclose your email
address to any third party for whatever reason.

Terms and Conditions
For Terms & Conditions please check
online at www.legal-island.com

I have read and agree with the terms and conditions

Cost and Payment

Signature Accepting Terms of Booking

Number of Employees

Is your company a registered charity?   Yes              No

Charity Reg No

Invoice Address (if different from above)

Name of Accounts Payable Contact

Tel No of Accounts Payable Contact

Purchase Order Number (if applicable)

For bookings of five or more people at any one event please contact
the Events Manager directly.  All organisations with fewer than 50 employees or
charities qualify for the reduced rate.

Method of Payment
Cheque (payable to Legal-Island)

For credit card payments go to www.legal-island.com and receive £20 discount.

Please indicate if you have any special dietary, learning or access requirements.

Registration
Information
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